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GALISANLARIN KURUMA BAGLILIGI UZERINE
TEMEL YAKLASIMLAR'

Cahit (}AKMAK(;I**
oz

Calisanlarin kurumlarina olan baghhidi son yillarda lizerinde en ¢ok calisilan ve arastirma yapilan
konulardan birisidir. Yapilan her arastirmada, arastirmacilar galiganlarin kurumlarina olan bagliligini
farkh bir yaklasimla incelemistir. Bu galismada, galisanlarin kurumlarina olan bagliligini incelemekte
sikga kullanilan yaklagimlar ele alinmaktadir ve konu hakkinda yeni bir arastirma yapmak isteyen
arastirmacilara kuruma baghlk hakkinda kuramsal bir bakis agisi verilmeye ¢alisiimaktadir.
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BASIC APPROACHES TO THE EMPLOYEES’
ORGANIZATIONAL COMMITMENT

ABSTRACT
Employees' commitment to their organizations is one of the most studied and researched subjects in
recent years. In each research, the researchers study employees’ commitment to their organizations with
a different approach. In this study, approaches rather frequently used to examine the employees’
commitment to their organizations are discussed and a theoretical perspective about organizational
commitment is tried to be given to the researchers who would like to make a new study on the subject.
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